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Ek skryf hierdie verslag tydens vlak 2 van die 
Covid-19 inperking. Die skade en ontwrigting wat 

hierdie pandemie veroorsaak het, het onder andere 
twee sake skerp geaksentueer.  

Die eerste is hoe belangrik dit vir maatskappye 
en instansies is om kreatief by veranderde en 
ontwrigtende omstandighede te kan aanpas. In 
hierdie verband wil ek “staande applous” gee 
vir die Stellemploy personeel. Hulle was regtig 
uitstaande in die manier hoe hulle aangepas en 
geïnnoveer het sodat die bekendstelling, die keuring 
en die aanbieding van die opleiding suksesvol kon 
voortgaan.  

Die tweede saak wat deur die effek van die Covid-
pandemie skerp beklemtoon is, is die belangrikheid 
van vaardigheids-opleiding. The disturbing rise in 
unemployment makes it even more urgent than 
before that work seekers be equipped with the 
relevant skills which will enable them to successfully 
enter the job market. That Stellemploy will succeed 

in this regard, is of even more critical importance 
than before.  Daarom weereens ‘n baie groot 
dankie aan al die donateurs wie se voortgesette 
ondersteuning  direk bydra tot Stellemploy se sukses 
en volhoubaarheid. And with the big thank you goes 
the urgent request to please continue to support the 
success of this remarkable organization. This annual 
report is once again confirmation of the meaningful 
difference your donations make to the lives of the 
unemployed youth of South Africa.  

Hannes Koornhof

CHAIRPERSON’S REPORT
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Dis met trots dat ek hierdie verslag aan die 
Stellemploy-span opdra wat alles in die stryd 

werp om belangstellendes vir kursusse te registreer 
en opleiding te doen tydens die Koronavirus-
pandemie. Registrasieprosesse is aangepas om 
sosiale afstand te verseker en blootstelling te beperk. 
Die toegewyde personeel werk langer ure om alle 
elektroniese navrae te hanteer. Kursusgangers se 
temperatuur word daagliks by én die kantoor én 
die opleidingsentrum gemeet en op rekord gehou. 
Sjef Léta du Toit-October is as ’n veiligheidsbeampte 
opgelei om studente by die Stellemploy 
opleidingsentrum te moniteer. Goeie samewerking 
tussen al die rolspelers en die ondersteuning van die 
Direksie het ’n groot bydrae daartoe gelewer dat ons 
opleiding kon doen sonder dat daar enige voorvalle 
van Covid-19 voorgekom het.  

Die oomblik toe die Departement van Hoër 
Onderwys die groen lig vir opleiding gegee het, 
was almal gereed om aan die werk te spring. Ek vra 
myself af: Wat sou Julian Juries en Sanele Qhoko, 
ons toppresteerders in die loodgieter-kursus, nou 
gedoen het as hulle nie 17 Julie die kursus voltooi 
het nie? Albei studente het basiese gereedskap as 
pryse ontvang, waarmee hulle reeds privaat werk 
kon begin doen vir ’n inkomste. Boonop is albei 
kandidate reeds gekeur vir internskap-onderhoude 
by die Stellenbosch Munisipaliteit! Daar word met ’n 
verdere vyf loodgieter-assistente onderhoude gevoer 
vir internskapgeleenthede.  Teen Julie 2020 kon die 
meeste sjef-studente hulle praktiese werk voltooi 
en almal het hulle Diploma in Voedselverwerking 
geslaag. Teen alle verwagting in het drie van die 
twaalf sjefs wat in Julie hulle Diplomas verwerf het, 
reeds in die grendeltydperk werk gevind. My dank aan  
’n wenspan wat die werksoekende, ontwikkelende 
jeug se belange eerste stel! 

Die toewyding van die jong studente tydens die 
grendeltyd is ook iets om op trots te wees. Oor 
’n tydperk van meer as ’n maand was slegs een 
student vir twee dae afwesig. Die res was elke 
dag teenwoordig. Dit is nogal ’n prestasie as 

in aanmerking geneem word dat die opleiding 
tydens die reënmaande en kortste dae van die jaar 
plaasgevind het. Die jeug is dus baie gemotiveerd. 
Tydens assessering neem ons egter swak 
syfervaardighede onder die aansoekers waar. Daarom 
voel ek dat die onderwysstelsel die jeug steeds in 
die steek laat. Die oomblik as ons hulle egter oortuig 
dat hulle somme doen en nie algebra nie, kan hulle 
skielik desimale breuke doen. Hoe verklaar jy dit? 
Gevolglik gaan Stellemploy  in die toekoms self meer 
aandag aan berekeninge in die sjef-kursusse gee om 
te verseker dat ons studente resepte kan aanpas 
volgens werkgewers se behoeftes. 

Baie dankie weereens aan al ons donateurs wat 
bereid is om in die ontwikkeling van ons jeug te belê 
en ’n bydrae tot die administrasie van Stellemploy 
te maak. ’n Groot dankie aan ons voorsitter, Hannes 
Koornhof, wat help met fondswerwing en leiding, 
en aan ons nederige, toegewyde tesourier, Dwight 
Bourbon-Leftley, ’n ouditeur wat onbaatsugtige diens 
van hoë gehalte aan Stellemploy lewer deur die 
bestuur van ons finansies. Dankie ook aan Nudge wat 
ons webblad teen ’n baie redelike prys so toeganklik 
gemaak het en ook ons Jaarverslag saamstel. 

En laastens ‘n  spesiale woord van waardering 
aan ons ouditeure, Crowe HZK (BSO-ingesluit) wat 
bereid is om finansiële state vêr onder kosprys te 
oudit. Stellemploy voel bevoorreg om deur soveel 
welwillendheid oorlaai te word. 

VERSLAG VAN DIE  
UITVOERENDE BEAMPTE

Betta Augustyn



VISION:
Helping to break the poverty cycle in the developing community of the Greater 
Stellenbosch Municipal Area by alleviating the causes of unemployment and 
improving employability.

MISSION:
Equipping work seekers with the relevant technical and life 
skills, thus empowering them to identify and exploit employment opportunities. 

 
OUTCOMES:

•	 Trainees	and	other	work-seekers	find	meaningful	employment.

•	 Trainees	experience	personal	transformation	(self-esteem;	taking	
responsibility	for	self).

•	 Trainees	become	positive	change	agents	within	their	community.

•	 25%	of	trainees	are	equipped	and	empowered	to	leave	the	poverty	
cycle.

VISIE:
Om die armoedesiklus in die ontwikkelende gemeenskap in die Groter Stellenbosse 
Munisipale Gebied te help verbreek deur die oorsake van werkloosheid te bestry 
en aanstelbaarheid te verbeter. 
 
MISSIE:

Die toerusting van werksoekers met toepaslike tegniese en lewensvaardighede en 
hulle daardeur te bemagtig om werksgeleenthede uit te soek en te benut.

UITKOMSTE:

•	 Vakleerlinge	en	ander	werksoekers	kry	sinvolle	werk.

•	 Vakleerlinge	ervaar	persoonlike	transformasie	(eiewaarde;	aanvaar	
verantwoordelikheid	vir	hulself).

•	 Vakleerlinge	word	positiewe	veranderingsagente	in	hul	
gemeenskap.

•	 25%	vakleerlinge	word	toegerus	en	in	staat	gestel	om	die	
armoedesiklus	te	breek.
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Unemployment and poverty are problems that 
adversely affect society in Stellenbosch, as it 

does in the rest of our country. In 1995 a survey by 
the Department of Sociology at the University of 
Stellenbosch confirmed the high unemployment 
rate in Kayamandi, Cloetesville and Ida’s Valley. 
To address these problems, even if only partly, 
Stellemploy, a non-profit organization, was 
established at that time to serve the developing 
community of Stellenbosch.  

Stellemploy soon realised that young people 
are often unemployed because of a lack of skills 
needed in the open labour market. According to 
Statistics South Africa, the youth (age group 18-35) 
in the Western Cape comprises 29,3% of the total 
population. Their unemployment rate is 70%, a 
truly frightening statistic.  Only 12,3% of those 20 
years and older received any training after grade 
12.  Their education is at such a low level that only 
28,2% were exposed to secondary education at 
grade 10 to 12 level, and even those who graduate 
with Matric often struggle with basic skills such as 
reading, writing and simple mathematics. 

In 1999 we started with gardening skills training to 
address the needs of employers. This was followed 
by basic accredited electrical skills training. In 2002 
Stellemploy approached Swiss South African Co-
operation Initiative (SSACI) for additional funding 
and Stellenbosch Municipality for a venue, to ensure 
that they could become part of the Integrated 
Development Programme (IDP). A very positive 
partnership developed here to the advantage of the 
local community, and further training was done at 
Beltana, a facility made available by Stellenbosch 
Municipality. In 2005, Distell offered Stellemploy 
an old school on Groenhof farm to refurbish as 
a training centre. The only way we could achieve 
that goal was by approaching SSACI again for skills 
training funding that would enable us to refurbish 
the building in the process of artisan skills training. 

SSACI agreed to fund the skills training and the old 
school was refurbished as a skills training centre 
where accredited artisan-, gardening- and chef skills 
can be offered. The Stellemploy Training Centre was 
officially opened in 2007. A few of our assistant-
artisans became fully qualified electricians or spray-
painters. Many of the assistant-artisans are employed 
as painters, plumbers, electricians and carpenters in 
the industry or at the Stellenbosch Municipality.  

While observing the training of people in food 
preparation and cooking and listening to their stories, 
we picked up a theme and message of: “I want to 
be a real chef, but financial resources are limited”. 
Stellemploy approached the Institute of Culinary 
Arts (ICA) in 2011 to assist us with the problem. The 
outcome of the discussion was that ICA was prepared 
to register Stellemploy as a satellite campus for the 
Certificate in Food Preparation and Cooking provided, 
we were able to find our own donors. Stellemploy 
again approached SSACI and Distell successfully to 
finance a pilot programme. The outcome of this City 
& Guilds accredited certificate was that five students 
passed with distinction and the rest with merit 
and all the students are now working in the sector. 
Today they earn enough to break out of the poverty 
cycle, with one of them, Marvin Robyn, having been 
appointed as the Executive Chef at Grande Provence 
restaurant.  Amicus Trust later assisted Stellemploy 
to find a donor, AALL Foundation, to repeat this 
extremely successful training programme. 

We are grateful for the financial support and interest 
of churches, private donors, Amicus Trust SA, Het 
Jan Marais Nationale Fonds, Jannie Mouton Stigting, 
Cluver Markotter Ing and big corporations like 
Distell, PSG Group BEE Educational Trust, Remgro, 
The AALL Foundation, RP Gouws Familietrust, Cape 
Winelands District Municipality and Stellenbosch 
Municipality. Without such support Stellemploy could 
not effectively continue making a difference in our 
community. 

HISTORICAL BACKGROUND OF 
STELLEMPLOY 
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I am pleased to report that Stellemploy recorded a 
surplus of R 348 141 for the year ended 29 February 

2020, compared with the previous year’s surplus of  
R 185 291. The surpluses over the past few years have 
increased the company’s accumulated reserves to  
R 1 275 821, as at 29 February 2020.  

The donation income increased by 14 % from the 
previous year to R 2.49 million. Project expenses 
increased by 6% to R 2.07 million, while other 
operating expenses increased by 14 % to R 219 641.  
Interest received for the year increased 18 % to  
R 153 358 as a result of a higher average bank balance 
during the year. 

COVID-19  
Despite the effect of Covid-19 and the lockdown 
periods, the company continued to operate in 
a safe and responsible manner. Some of the 
planned training programmes were postponed and 
commenced when we moved to level 3, after the 
necessary safety protocols were put in place.  

THANK YOU  
Lastly, I would like thank all the donors for their 
loyal support; without them we would not be able to 
undertake the training to help uplift unskilled and 
unemployed young people from the Stellenbosch 
community.  

Dwight Bourbon-Leftley
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Britney Wenn
While still at school, Britney Wenn worked at a catering venue over 
weekends, assisting with functions. Her dream was to become a chef. 
Training in culinary art is extremely expensive – that’s why we so much 
appreciate our donors, who have the means to make talented young 
people’s dreams come true. She was a dedicated student and only the 
best was good enough for her.  Although her internship at a restaurant 
came to a standstill in March 2020 with the Covid-19 lockdown, she 
earned enough credits with her practical experience to qualify for the 
Diploma in Food Preparation and Cooking in 2020. She already started 
working at a baker, Martjie Malan, in August 2020.

Songezo Qikwa 
Songezo completed the electrical skills training programme at 
the end of 2019, at a time when the local economy was already 
shrinking. With his high level of energy, he was not prepared to sit 
at home and feel sorry for himself. He offered his skills to people 
in his community in Kayamandi, where he was able to wire houses 
and install meter boxes. His dream is to study further and obtain 
his wireman’s licence. At the moment he does two part-time jobs. 
During the week he works in Jonkershoek on the Work for Fire 
project and weekends he does electrical work. He wants to save 
money to complete his studies. 

Riaan Julius      
Hillebrand approached Stellemploy with an urgent request for a reliable, 
intelligent Stellenbosch resident who might be able to assist them with 
wine shipments in and around Stellenbosch. This happened just after 
Riaan Julies completed the electrical skills training programme. During 
the training programmes Stellemploy works in close contact with the 
students and their lecturers and was able to observe that Riaan was a 
reliable, dedicated worker. The position at Hillebrand requires tracking 
shipments and collecting products from the farms for overseas shipment. 
Riaan came to our office to thank us for the opportunity where, according 
to him, he earns good money. His training was definitely not wasted, 
because it helped him to become more focused on what he does. 

PLACEMENTS
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Mziwekhaya Mbambalala (Maino) 
The quiet Maino Mbambalala had to work extremely hard to pass both 
the practical and theoretical exams of the Diploma in Food Preparation 
and Cooking. He set himself a goal to work in the hospitality industry 
and more specifically in the kitchen. I still remember how proud he was 
when he was placed at Delaire Graff Estate for his internship in 2019. 
After completing his internship, he applied successfully for a position 
at Boschendal. His skills were valuable enough to Boschendal that they 
decided to keep his position at the Deli during the lockdown until they 
re-opened again in July 2020. 

Tyron Gawie 
Tyren Gawie completed the building maintenance programme at the end 
of 2019. As I mentioned before, this is a very useful skill, because you are 
equipped to work in the construction sector and in factories. Tyren works 
at View Protect where they manufacture burglar bars with a clear view. His 
strong point is that he was exposed to the use of various machines during 
his training. At View Protect they need to cut different pieces according to 
the needs of their customers. The ability to take accurate measurements 
and exposure to the use of machinery prepared Tyren for the position at 
the factory. Fortunately, he was also one of the lucky workers who was 
able to keep his work during the devastating lockdown, whereas many 
other companies were forced to close their doors.  

Jeanette Casper 
Life can become very difficult when you live alone, doing community 
work for a living, and suddenly receive the sad news that the 
organisation is forced to cut your salary due to a lack of funds. 
Doing community work and preparing soup to needy children in her 
community in Vlottenburg, is Jeanet’s first love. It became impossible 
to continue with full-time community work from the moment her 
salary was cut. To her own credit, Jeanet not only has good people 
skills, but is also prepared to do hard physical work. When the 
owner of Besigheim, a guesthouse, approached Stellemploy for an 
additional part-time worker we realised that Jeanet might be suitable 
for the position. Although she works fewer hours over the lockdown 
period, she was able to keep her position as a guesthouse-assistant. 
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During the training period the students were 
exposed to the installation of sanitaryware and the 
maintenance thereof. The students were also made 
aware of the ongoing need to tend to gutters to keep 
the maintenance cost at their own homes as low as 
possible. One of the most difficult carpentry skills to 
master is the hanging of doors. Here they were made 
aware of the necessity to be able to take accurate 
measurements and to apply their skills with accuracy 
in order to insert a lock in a door. Basic bricklaying 
skills is important where a plumber often needs to 
replace bricks after drilling a hole in a wall in order 
to fit sanitaryware. A qualified painter will always 
tell you that a painter’s job is to do the cleaning 
after everyone made a mess. Stellemploy’s building 
maintenance trainees are often employed as painters, 
because they have basic painting and carpentry skills 
needed in the construction sector. 

The Stellenbosch Municipality made funding available 
for a Building Maintenance course to 12 deserving, 
unemployed young people from the Greater 
Stellenbosch. These bursaries are mainly available 
to people younger than 26 years of age who dropped 
out of school. Previously, the Construction SETA-
accredited training programme was only four weeks 
long, with one week of training per module. It became 
clear that one week per module was not enough 
time to learn a new skill. With the assistance of Tjeka 
Training Matters the programme was extended to 
an eight-week programme. Two weeks training per 
carpentry-, bricklaying-, painting- and plumbing 
module is enough time to master basic skills. These 
skills are valuable at a time where work is scarce. 
The multiple-skills aspect enable the trainees to work 
with a carpenter, plumber, painter, bricklayer or to 
do private jobs in their own communities. Stellemploy 
was able to place some of them in a factory where 
burglar bars are manufactured.  

 

BUILDING MAINTENANCE 
TRAINING 
Sponsor: Sponsor: Mayoral Youth Skills Development 
Programme (Stellenbosch Municipality) 
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The Electrical Contractors’ Association SA (ECASA) 
assisted Stellemploy with the presentation of an 
electrical skills training programme. We can only 
accommodate 12 people in a course. The demand for 
this course was extremely high, with 31 candidates 
enrolling for the assessment test. We accepted 14 
candidates who all scored 80% and above in the 
assessment test provided by ECASA. The selection 
of 14 candidates was done with the understanding 
that only those students who are able to pass the 
theoretical tests at the end of the first week will be 
allowed to continue with the training. Two students 
did not pass the theoretical tests at the end of the 
first week and had to leave the programme. After the 
first week of only theory and testing, the next phase 
of integrating theory in practice begins. 

The electrical skills training involves more theory 
than any other artisan course. Passing grade 11 is 
a prerequisite for registering for the electrical skills 
training. It happens quite often that candidates who 

did pass Maths Literacy in Grade 12 are unable to 
pass the assessment test. The first week of training 
starts with theory and writing tests every second 
day before the practical work begins. The next 
three weeks involves practical work and regular 
testing. One of the highlights for all the students 
is the installation of a geyser in the last week of 
their training where they realise why they had to 
spend so many hours with theory to have a clear 
understanding of a circuit. Students are encouraged 
to ask questions if they encounter problems and are 
often brought back to the drawing board to discuss 
and explain problems. It is not only required to install 
wires correctly to ensure that the current will flow 
in the correct direction to obtain a specific result; 
a mark is also given for installing wires neatly. The 
students do their final practical test on the second-
last day of training. They need to do various wiring 
tests according to a plan within a limited time. This 
can be quite a stressful experience, and the student 
with the highest mark is awarded a prize on the last 
day after writing the final theoretical test. 

ELECTRICAL TRAINING 
Sponsor: The PSG BEE Educational Trust & Jannie Mouton Stigting   
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On behalf of the chef students over the last five years, 
Stellemploy would like to thank The AALL Foundation 
for the difference they have made to the quality of 
their lives. Can you imagine the difference it has made 
to the lives of these young people when the youth 
unemployment rate is currently 53,3% (according to 
Statistics South-Africa)? It is heart- warming to share 
that not only the best performing students are able 
to find employment before receiving their Diplomas. 
The quiet Maino Mbambalala is such an example. 
He did his internship at Delaire Graff Estate in 2019. 
Just after completing his internship he applied 
successfully for a position at Boschendal. His skills 
were valuable enough to Boschendal to keep his 
position at the Deli during the lockdown until they re-
opened again in July 2020. 

The fourth group of diploma trainees started with 
their training on 1 August 2019. They continued 
with their in-house training until the middle of 
December 2019. Life Skills is a compulsory Module of 
the Diploma in Food Preparation and Cooking. The 
students started with their internships at various 
restaurants in January and February 2020. Little 
did we know that all the restaurants would have to 
close down before the end of March during the hard 

lockdown due to Covid-19. Not all the students were 
able to complete at least three-month internships at 
restaurants. Stellemploy had to accommodate these 
students in a creative manner, once we were able to 
start training again on 17 June 2020. Students who 
still needed to augment practical hours were used to 
prepare refreshments for plumbing students under 
the supervision of Chef Léta du Toit-October. 

The 12 Diploma in Food Preparation and Cooking 
students were able to complete their portfolios for 
submission to Highfield Qualifications in July. At the 
beginning of August, we received the wonderful news 
that all the students had passed. Only two students 
need to do more practical hours. Three students were 
already able to find employment before graduation. 
It is expected that more students will be employed 
after the first of September when more restaurants 
will reopen.  

Stellemploy had to adapt our year-plan, because we 
missed nearly three months of training due to the 
Covit-19 lockdown. Training in the Diploma in Food 
Preparation and Cooking will only commence in 
October 2020.

DIPLOMA IN FOOD  
PREPARATION AND COOKING 
(Twelve-months long Highfield accredited programme) 

Sponsor: The AALL Foundation 
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Stellemploy managed to complete a Basic Food 
Preparation programme, sponsored by Remgro, 
before the Covid-19 lockdown. We were only able 
to start the second Food Preparation programme, 
sponsored by Distell LTD and the AALL Foundation 
on 12 August 2020. The purpose of this training 
programme is in the first place to improve the 
trainees’ employability in the hospitality industry. All 
the trainees need to pass the Highfield Level 2 Award 
in Food Safety for Catering exam to qualify for the 
certificate. Once they have passed the exam, they 
also qualify to be part of the selection process for 
the twelve-month long Diploma in Food Preparation 
and Cooking. The Food Safety for Catering Certificate 
is part of their portfolio for the Diploma in Food 
Preparation and Cooking. Stellemploy needs to use 
external invigilators to supervise the exam process 
and we wish to thank Albert and Mattie van der 
Merwe who insisted on doing it at no cost, but 

only as friends of Stellemploy. They are extremely 
professional and even make sure that all our safety 
gates are open before the students start writing the 
exam.  

Knife skills form the basis of chef’s training. During 
training the students spend many hours learning and 
practicing knife skills with various knives on various 
media to get a specific result. Secondly, there is 
baking, a skill often underestimated by the students, 
resulting in some frustration during the learning 
process. Unfortunately, the current school system 
also lets the youth down. Most of them really struggle 
to understand the metric measurement system and 
they really need to learn and absorb it to master 
baking and cooking recipes. Stellemploy decided 
to add numeracy classes to our Food Preparation 
programmes in 2020.  

BASIC FOOD PREPARATION 
TRAINING  
(Eight-weeks long Highfield Qualification) 

Sponsors: Remgrobestuursdienste Beperk, Distell Ltd & The Aall Foundation 
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Stellemploy started artisan training in 2020 with 
assistant-carpentry skills training. Stellenbosch 
Municipality made funding available to train twelve 
deserving candidates in carpentry skills, as part of their 
vision to invest in the development of young people 
from the developing communities. The Construction 
SETA-accredited (CETA) basic carpentry skills training 
was only available to young unemployed people 
(between age 18 and 35) from townships surrounding 
Stellenbosch. 

Carpentry requires good numerical skills and good eye-
hand co-ordination. The experienced trainer assisted 
the trainees to improve their numerical skills during 
the theoretical sessions. In the practical sessions the 
trainees first learned how to use and maintain the 
tools. In the process of learning basic carpentry skills, 
the students constructed dry walls, installed ceilings 

and windows in wooden frames and hung doors. This 
is the best way to service and check the functionality of 
finishing components.  

All the basic skills were first demonstrated to the 
students in the practical laboratory and then they had 
to practice it before being tested on their ability to make 
and install functional wooden components. Attention was 
given to calculations and making and reading drawings. 
It is always interesting to hear how students suddenly 
become more aware of the importance of being able 
to do accurate calculations, a skill they often neglected 
at school. Attention was also given to costing, in order 
to assist students to be able to quote for subcontracts 
in the building sector. The carpentry trainees often 
find employment in factories and at the Stellenbosch 
Municipality to assist with the maintenance of buildings. 

Sponsor: Stellenbosch Municipality (Grand-in-Aid) 
CARPENTRY TRAINING 
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Stellemploy is thankful to Remgro and Cape 
Winelands District Municipality who made funding 
available to invest in the development of twelve 
deserving young people from the developing 
communities. Stellemploy decided to give all twelve 
the candidates who completed the two week-long 
carpentry programme the opportunity to enrol for 
the painting programme, mainly because these two 
skills go hand-in-hand in the construction sector. 
Often the painters need to replace doors, skirtings 
and quadrans while painting a room.   

We are proud to report that twelve students started 
and completed the training programme with the 
assistance of Tjeka Training Matters. Painting skills 
training is available to people who only passed 
grade nine. This is important, since there are many 
different socio-economic reasons why young people 
drop out early from the formal school system. The 
sooner we are able to accommodate them again in a 
formal educational system, the better their chances 
are of becoming positive change agents within their 
communities.  

During the recruitment period Stellemploy worked 
closely with other organisations also involved in 
youth development. Two students from Franschhoek 
were part of the training programme. We provide two 
meals a day to all our trainees to level the playing 
fields for all those selected. Having been involved 
in training for twenty years we have observed that 
some of the trainees only start performing better in 

their second week of training. We suspect that the 
two main reasons are better nourishment during 
training and the input of our trainers to assist people 
to improve their skills and make them aware of their 
self-worth. 

Stellemploy and the students were very fortunate to 
be able to complete the painting programme on 17 
March 2020, just before the hard lockdown for the 
Covid-19 pandemic started. 

Training is not only about attending, but about 
completing accredited modules and being tested on 
theoretical and practical knowledge. The painting 
course is accredited with the Construction-SETA 
and students must meet specific requirements to 
qualify for the skills certificate. During the first week 
of training, attention is given to health and safety 
training before the students start with the theory 
of painting a specific surface. The next step is to 
apply the theory in practice. The trainees are often 
surprised that they are exposed to basic maths when 
practising cuttings. Once the trainees had mastered 
basic painting skills they were given the opportunity 
to paint a classroom, floor and ceiling at the training 
centre under the supervision of their trainer. Students 
also learn to paint neatly on the outside of a building 
and to take the well-being of plants on the outside 
into consideration while painting. This is done to 
offer more practical experience to the students while 
helping to maintain the training centre. The trainer 
also assists the students to mix the preferred colours. 

PAINTING TRAINING 
Sponsor: Remgro Bestuursdienste & Cape Winelands District Municipality  
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Thanks to funding received from the Stellenbosch 
Municipality Mayoral Youth Skills Development 
Programme, Stellemploy was able to provide 13 
unemployed beneficiaries from Greater Stellenbosch 
with an opportunity to complete a Construction-SETA 
accredited assistant plumbing training programme. 
Councillor Manie Pietersen came to see the 13 young 
people off on a field trip with a few wise words. 
This might have made a difference in the way they 
approached this exceptional opportunity during the 
level 3 Covit-19 lockdown period. All 13 students 
remained in the programme with a 99 % attendance 
record in stormy, cold weather.  

Training while maintaining social distancing during 
the Corona virus pandemic was a challenging 
experience for both trainers and students. A trained 
safety officer was present every day at the training 
centre to do screening on arrival and departure of 
every individual who entered the training centre.  

Fortunately, the students could do all their theory 
and practical training at the Stellemploy Training 
Centre while ensuring minimum contact with the 
outside world. Trenching is one of the first skills the 
students need to learn and is a very useful skill in the 
wet Western Cape winters. Just after completing the 
theory and practical session on trenching, a problem 

emerged with a blocked drain running from the 
Stellemploy training kitchen. Under the supervision 
of their trainer, Rashaad White, the students dealt 
with this problem by laying a new trench from the 
kitchen. They were exposed to the practical aspects of 
the knowledge they had obtained. This job was done 
with a lot of enthusiasm and saved Stellemploy a 
significant maintenance cost.  

During their second and third week of training they 
learned about the installation of sanitary wear. 
Attention was also given to measurements and the 
importance of levelling to ensure effective water flow. 
Again, it is not just theory and practical applications in 
the laboratory, but the students get the opportunity 
to maintain all the systems at the training centre. 
The last week of training is often the highlight of the 
training programme, where the students are exposed 
to the installation and repair of geysers. The trainer 
encouraged them to use their skills in their own 
communities and assisted them with costing of their 
services.  

Just after completing their training programme, seven 
candidates were identified from the group to be 
interviewed for three available internship positions at 
the Stellenbosch Municipality.  

PLUMBING TRAINING 
Sponsor: Mayoral Youth Skills Development Programme 
(Stellenbosch Municipality) 
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STATISTICS OF STELLEMPLOY: 
PLACEMENT AND SKILLS  
TRAINING
Work Placements

PERIOD PLACEMENTS

FEB 1997 – DEC 2012 3389 

JAN 2013 – DEC 2013 169 

JAN 2014 – DEC 2014 170

JAN 2015  - AUG 2016 275 

SEPT 2016 – AUG 2017 249 

SEPT 2017 – AUG 2018 273 

SEPT 2018 – AUG 2019 252  

SEPT 2019 - JULY 2020 257  

TOTAAL 4782

**Closed files, uncontactable: 278 

Skills Training
PERIOD SKILLS TRAINING

FEB 1997 – AUG 2018 1927

SEPT 2018 – AUG 2019 102

Carpentry Skills 
Basic Food Preparation Skills 
Building Maintenance Skills 
Painting Skills 
Plumbing Skills  
Electrical Skills 
Certificate in Food Preparation 

12 
24 
14 
12 
14 
14 
12 

SEPT 2019 – AUG 2020 93 

Carpentry Skills 
Basic Food Preparation Skills 
Building Maintenance Skills 
Painting Skills 
Plumbing Skills  
Electrical Skills 

15 
24 
14 
13 
13 
14 

TOTAAL 2122 
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We would like to thank the following donors
• Het Jan Marais Nationale Fonds 
• Cluver Markotter Ing 
• Distell LTD 
• Institute of Culinary Arts (ICA) 
• Private donors who wish to remain anonymous 
• Remgro Bestuursdienste Beperk 
• Stellenbosch Municipality 
• Amicus Trust SA 
• The PSG Group BEE Educational Trust 
• The AALL Foundation 
• Cape Winelands District Municipality 
• Jannie Mouton Stigting 
• RP Gouws Familietrust 
• Dr E. de la H Hertzog 
• Pay@

Thank you for the support of local churches, financially and in kind
• Gereformeerde Gemeente 
• Hervormde Kerk 
• NG Moedergemeente 
• NG Welgelegen 
• Stellenbosch United Church 
• VGK Stellenbosch 

SUPPORT

Thank you  
for the support!


