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Stellemploy is nie ‘'n kantoor vol leggers
nie, maar 'n biblioteek vol stories van
wanhopiges wat nou 'n gesin kan onderhou,
van ongeskooldes wat vakkundiges geword
het, van wordende entrepreneurs wat die
gees van Stellemploy verder dra.

- ds Jaco Coetsee, stigtersvoorsitter
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Vision and Mission

VISION

Helping to break the poverty cycle in the
developing community of the Greater Stellenbosch
Municipal Area by alleviating the causes of
unemployment and improving employability.

MISSION

Equipping work seekers with the relevant
technical and life skills, thus empowering them to
identify and exploit employment opportunities.

OUTCOMES

(social impact we aim for)

O-I ......... Trainees and other work-seekers
° find meaningful employment.

Trainees experience personal
transformation (self-esteem;
taking responsibility for self).

Trainees become positive change
030 """" agents within their community.

/I 25% of trainees are equipped To B R EAK
04. ------- .n.l].[l.l]. and empowered to leave the TH E povE RTY
poverty cycle. CYCLE

/\

HELPING




Board of Directors

Jan van Zyl Dwight Bourbon-Leftley Linda Jacobs

Chairperson Treasurer

Lisette Muller Jacques Steyn

Management Team

Betta Augustyn Gaino Segers Chavon Theunis
Chief Executive Officer Office Manager Receptionist
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Thank you for the difference you have
" made to the quality of our Qves.




Voorsittersverslag

Dit is met groot dankbaarheid wat ons terugkyk op nog ‘n jaar van geleenthede vir groei en

ontwikkeling wat Stellemploy geskep het.

Tuiniers, Nutsmanne, Sjefs, Elektrisiéns het die geleenthede
gekry om opleiding te ontvang wat deure oopsluit in die
arbeidsmark, wat persoonlike transformasie by studente
bring en wat op hulle beurt weer transformasie agente in
hulle gemeenskappe word.

Dankie aan ons voltydse personeel wat agter die skerms
werk met onderhoude en toetse, bemagtiging, en aansoeke
vir fondse. Dankie vir die ruimtes wat julle skep waar die
opleiding kan gebeur en julle aanmoediging van die kant af
as daar studente is wat swaar kry. Aan elke dosent 'n groot
dankie vir julle voorbereiding en toewyding waarmee julle
onderrig gee en die wyshede wat julle met die student deel.

Hierdie werk is onmoontlik sonder fondse. Ons is dankbaar
teenoor al die instansies en individue wat met oop harte en
hande finansiéle bydraes gee vir die volhoubaarheid van
hierdie transformerende werk.

Hierdie aanhaling van Thibaudet het my laat dink aan die
toewyding van die totale span, ook die direkteure wat
vrywillig hulle tyd gee, om Stellemploy ‘n sukses te maak:

“Some pieces of music you must
live with so they can mature in
you. Or you can just play the
notes..., but there is so much
more. This is what it means to be
wholehearted - that we don’t just
maneuver things without being
touched by it. It is being touched

by life that lets us be fully here.”

Dankie vir die heelhartigheid waarmee elkeen sy deel doen;
juis omdat julle weet daar 1é baie meer in as wat ons op die
oppevlakte kan sien. Met groot waardering.

o wam yl

Stellemploy Direksie Voorsitter

STELLEMPLOY ANNUAL REPORT 2026 5



Verslag van die Uitvoerende Beampte

Na dertig jaar by Stellemploy vra 'n mens jouself af: Wat maak die bestaan van dié
gemeenskapsprojek moontlik? Die antwoord lyk op die oog af eenvoudig. Donateurs maak dit vir
Stellemploy moontlik om vaardigheidsopleiding kosteloos aan die ontwikkelende gemeenskap

van Stellenbosch te bied.

Donasies behels egter meer as net finansiéle ondersteuning.
Wat 'n mens nie van buite af raaksien nie, is dat Stellemploy
se personeel meer gee as wat hul werk van hulle vereis. By
al haar verantwoordelikhede as kantoorbestuurder doen 'n
personeellid soos Gaino Segers ook nog al die kosaankope
vir die studente. Chavon Theunis, ons ontvangsdame, is
elke oggend voor 8:00 op haar pos om seker te maak dat

al die studente veilig op die taxi klim - die enigste vervoer
na Stellemploy se opleidingsentrum. Alice September berei
al die verversings vir die studente by die sentrum voor.

My antwoord sluit dus die betroubare personeel in wat by
Stellemploy werk en seker maak dat die wiele aan die rol
bly. Merkwaardig is dat nog niemand wat by Stellemploy
aangestel is al bedank het nie. Dankie personeel!

Stellemploy bly dinamies. Die nuutste projek is om studente
wat die elektriese kursus op vaardigheidsvlak voltooi het, te
ondersteun om as volwaardige elektrisiéns te kwalifiseer.
Indien kandidate kan bewys dat hulle vir drie jaar onder 'n
gekwalifiseerde elektrisién se toesig gewerk het, kry hulle
toegang tot verdere teoretiese en praktiese eksamens
waardeur hulle as elektrisiéns kan kwalifiseer. Met die hulp
van Ebert Erasmus, 'n elektriese opleier, is Stellemploy tans
besig om vier kandidate deur hierdie proses te neem. Hulle
het reeds hulle teoretiese eksamen geslaag, maar moet nog
hulle finale praktiese eksamen aflé.

Stellemploy lei reeds vir die afgelope 14 jaar sjefs op.
Kandidate word uit die groepe studente gekeur wat die
kursus op vaardigheidsvlak voltooi het. Dit sou ook nie
vir Stellemploy moontlik gewees het om sjefs op te lei as
die ervare sjefs van restaurante soos Lanzerac, Protea
Hotel, Boschendal, Grande Provence, Oude Werf, Jewells
en Volkskombuis nie ons studente vir ses maande lank
gementor het tydens hulle internskappe nie. Teen die
tyd dat die sjefs die jaarprogram aan die einde van
Oktober 2025 voltooi het, het die meeste van hulle reeds
werksaanbiedings gehad!

Elke jaar het sy eie uitdagings. Stellemploy word aan die
begin van elke jaar oorval met navrae oor ons kursusse. Ons
het besef dat sommige mense vir kursusse aansoek doen
ten spyte daarvan dat hulle geen begrip het waaroor dit gaan
nie al word die kursusse in kennisgewings omskryf. 'n Enkele

vraag is by die assesseringstoets gevoeg, byvoorbeeld om
te beskryf wat 'n skrynwerker in die konstruksiebedryf
doen. Swak antwoorde kan dui op 'n desperaatheid om

'n kursus te volg of dat jong mense sukkel om te lees. Die
antwoorde wat verskaf word, maak dit egter vir Stellemploy
moontlik om geskikte kandidate vir 'n kursus te keur. Ons
het die afgelope jaar elf kursusse aangebied, wat twee
meer is as vorige jare. Met die uitsondering van die kort
tuinkursus word 'n bykomende lewensvaardigheidskursus
by al die kursusse gevoeg. Daar is dus altesaam 21
kursusse die afgelope jaar aangebied.

Baie dankie aan al Stellemploy se donateurs - finansieel en
andersins - wat hierdie kosbare ontwikkelingsgeleenthede
aan die jeug van Stellenbosch bied. Ons is oneindig
dankbaar vir die Het Jan Marais Fonds wat die meeste van
ons administratiewe koste dek.

Dankie aan ons toegewyde tesourier, Dwight Bourbon-
Leftley, wat onbaatsugtige diens van hoé gehalte aan
Stellemploy lewer deur die bestuur van ons finansies. Baie
dankie ook aan Nudge wat ons Jaarverslag saamgestel het.

Laastens, 'n spesiale woord van waardering aan ons
ouditeure, Crowe HZK, wat ons finansiéle state opgestel
het, en aan Sentio Audit Ingelyf vir die ouditering van die
finansiéle verslae. Stellemploy waardeer julle vinnige en
ondersteunende diens.

Butte Gagustyr.

Hoof uitvoerende beampte
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Financial Report

Stellemploy recorder an unexpected surplus of R 560 043 for the year ended 28 February 2026, which is more than the
previous year's surplus of R 262 341. The company’s accumulated total reserves on 28 February 2026 stood at R 3 214 424.
As a result of the good results for the year, the training reserve fund has increased to R 814 424 28 (previously R 254 379) as
at 28 February 2026. These funds are set aside for future training projects.

The revenue for the year increased by 37 % to R 4.6 million. Project and donor expenditure increased by 25% to
R 4.1 million, and other operating expenses increased by 45% to R359,331. Interest received for the year decreased by 6 %
to R 359 331.

Thank you.

Lastly, | would like to thank all the donors for their loyal support.
Without them, we would not be able to train these unskilled and
unemployed people. Your contributions are deeply appreciated.

Dusight Bounbor-Lefilery

Treasurer

I Interest
I Donations

I Operating Expenses

I Project and Donar Expenditure
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Employment Stories

We report some good stories about clients who are still working years after completing their
training and who were able to move out of the poverty cycle:

e Roman Kivido

Roman Kivido completed his mechanical training at Stellemploy in 2007. He
attended Stellemploy’s thirtieth anniversary function as a guest speaker. His
message was that if you desperately want to achieve something in your life it is
possible with hard work. There might be obstacles that you need to overcome,
but you must never give up on yourself. Roman is working at a company as

a mechanic. He has also partnered a private company with his lecturer from
Stellemploy, Mr Philander, where they service cars over weekends.

e Reagan Orsen,
Lee-Ashwin Meyer,
Nolin Daniels

Lee-Ashwin Meyer and Nolin Daniels were two of
Stellemploy's first year-long trained chefs in 2012. It

is such a positive experience to see how they have
developed over the years. Nolin is the manager at
Elsenburg College’s kitchen while Lee-Ashwin is the
assistant manager at Pink Valley. Reagan Orsen lost his
job as an assistant chef during the Covid pandemic. He
decided to improve his skills at a time where work was
scarce in the hospitality industry. Only three years after
completing his studies at Stellemploy he was promoted
to executive chef at a catering company.

STELLEMPLOY ANNUAL REPORT 2026
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e Shane Tromp

Shane Tromp already had experience in the construction industry when he
applied for the General Residential Repairer course at Stellemploy. He completed
the course as one of the best performers. Stellemploy placed him in November
2025 at Raubex, a construction company, for an internship. All the trainees
received the equipment from Stellemploy they needed to do maintenance. Shane
decided in 2026 to start his own maintenance company.

e Bevan Daniels

Bevan Daniels completed his school qualification at Paarl School of Skills where
he was able to focus mainly on practical subjects used in the construction sector.
After school he successfully applied for the Painting Skills course at Stellemploy.
Bevan was one of the painting students who learned and applied his skills on a
very neglected house. After completing their training all the painting students
received the basic equipment needed by a painter. Bevan was fortunate to find a
position at a painting company within five weeks after completing his training.
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e Sufyan Meymood &
Lee van Kerwel

Mehmood Sufyan completed the plumbing skills course at the end of May 2026.
Soon after receiving his certificate from Stellemploy, he approached a company
who employs many of Stellemploy's electrical students. He was fortunate to find a
position in their plumbing section.

Lee van Kerwel, an electrical skills student from March 2026 works at the same
company as Mehmood Sufyan. The company is well known in Stellenbosch for
doing electrical and plumbing maintenance. The electricians and plumbers often
need to work together on building and maintenance sites.

e Genéva Pietersen

Genéva Pietersen lost her job at a bakery after the factory where she worked
burned down. We will never forget her words that she cannot stay at home

as a single mother with too many children. It was important to her to get a
qualification as proof of the knowledge she has. After completing the short
chef skills course at Stellemploy she was able to enrol for the year-long
Diploma course. This was made possible by someone in the community

who decided to sponsor her childrens’ education and assisted her with food
where needed. Genéva worked hard and was the best practical student. After
completing her studies, she was employed at the restaurant where she did her
internship during training.
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BrightStar Life Skills is a transformational
personal development programme that equips

individuals with practical skills to live with greater
purpose, confidence and emotional intelligence.



Gardening Skills

COURSE

SPONSOR: Grant-in-Aid

Where it started

When Stellemploy was founded in 1995 there was a big demand for gardeners. Many
unemployed men indicated that they want a gardening job. It soon became clear that they do
not have the skills to work in a garden and employers were not satisfied with their work.

We met with a landscaper, Cobus Smit, to find out whether he would be interested in
assisting Stellemploy with gardening training. That was when Stellemploy started in 1999 with
our gardening training course.

At that stage Stellemploy had no training centre and the training started in a church garden
and the garden at a police station. In the process, Stellemploy was able to train gardeners
and the church and police station benefited from work done in their gardens for free.

2026 - Still making a difference

During the drought seasons and Covid-19
period the demand for gardeners
declined. In the last few years, the
demand for gardeners increased again
and Stellemploy re-started the training.

An interesting phenomenon is that very
few unemployed people are interested in
the gardening skills course, despite those
candidates who completed the course
being able to find employment.

In 2026 Stellemploy decided to employ
one of these trained gardeners for one
day a week at their training centre. He is
able to work under limited supervision
and it makes a real difference to the
neatness of our premises.
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General Residential
Re pa I CcOURSE (HANDYMAN)

SPONSOR: Mayoral Youth Skills Development Programme (Stellenbosch Municipality)

An opportunity to learn

The Stellenbosch Municipality made funding available for a General Residential Repairer
course to 13 deserving, unemployed young people from the Greater Stellenbosch. These
bursaries are mainly available to early school leavers, younger than 35 years of age. The

General Residential Repairer course was presented in collaboration with Tjeka Training

Matters over a period of eight weeks.

Practical skills for work

During the training period the students were
exposed to training in carpentry, bricklaying,
painting, electrical, paving, damaged fence repair
and plumbing modules. These skills are valuable
at a time when work is scarce. The multiple-

skills aspect enables the trainees to work with

a carpenter, plumber, painter, bricklayer, tiler,
and electrician or to do private jobs in their own
communities. The students were also made aware
of the ongoing need to tend to gutters to keep

the maintenance cost at homes, including their
own homes, as low as possible. One of the most
difficult carpentry skills to master is the hanging
of doors. Here they were made aware of the
necessity of taking accurate measurements and to
apply their skills with accuracy to insert a lock in a
door. Basic bricklaying skills is important, because
plumbers often need to replace bricks after drilling
a hole in a wall to fit sanitaryware. A qualified
painter will always tell you that a painter’s job is to
do the cleaning after everyone else made a mess!

From training to experience

All the candidates who completed the General Residential
Repairer course were given the opportunity to do a six-
month long internship at Newinbosch in collaboration with
Raubex, Tjeka Training Matters and the Department of Public
works. The Department of Public works paid a stipend to all
the students over the period of their internship. Stellemploy
sponsored all the tools and safety equipment they needed
during their internship.
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Painting
COURSE

SPONSOR: Remgro Bestuursdienste Beperk

Skills for the workplace

Remgro made funding available to invest in the development of twelve deserving young
people from the developing communities. With these funds Stellemploy was able to train
12 people. The minimum requirement for the painting programme is Grade 9 and to be a
resident of Greater Stellenbosch. We are able to accommodate early school-levers in this
specific programme and upskill them in preparation for the open labour market. This has
definitely been accomplished. The group first did all their theoretical training and basic
practical skills at the Stellemploy Training Centre. After two weeks of training, they were
skilled enough to paint the house of deserving pensioners under the supervision of their
trainer. With the assistance of ABBA an extremely neglected house was identified in Ida’s
Valley where two pensioned sisters stayed.

The first task was to remove yellow paint from the outside walls. The house was partially
painted with paint normally used to mark roads. This was not an easy task, because all the
paint had to be removed before they were able to apply a primer to the walls. The same
procedure was followed with all the window frames. After stripping the paint from the window
frames a primer was applied before the final topcoat was applied. This house offered the ideal
learning opportunity to our students.

Learning on the job ®

The trainer always tells his students that it
is the painters’ job to do the final cleanup
after a house was built. In this case it

was the truth. Not only was the house
neglected but pieces of glass and building
material were scattered in the garden.

The students picked everything up and

put it in the dustbins of the owners and
the neighbours to make sure that they
leave the premises neat. After completing
the course all the trainees received the
basic equipment needed by a painter.
Stellemploy also added QCTO-accredited
Life Skills to this programme to equip the
students with more knowledge to deal with
challenges within themselves and at home.
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Basic Food Production

COURSE (Eight-weeks long Highfield qualification)

SPONSORS: Remgro Bestuursdienste Beperk & The AALL Foundation

Stellemploy completed two chef-assistant programmes in the first semester of 2026. It

is necessary to complete the two skills programmes at the beginning of the year for the
selection of students who might qualify for the year-long chef's diploma. Five students

who completed the first certificate programme of the year started working part-time at

a catering company to gain more experience in the industry while earning a salary. Chef
Léta du Toit October also exposed the students to community work. They prepared meals
for Dorothea Special School for severely handicapped children. The food was dished up

at Dorothea where the students were exposed to the children. The feedback from the
students were that this was an unforgettable experience where they were able to give their
time to a worthy course.

The purpose of this training programme is primarily to
improve the trainees’ employability in the hospitality
industry. All the trainees are required to pass the Highfield
Level 2 Award in Food Safety for Catering exam to qualify
for the Diploma for Professional Cooks. In 2026 we had
excellent candidates for the Basic Food Production course.
We were unable to select more than 12 candidates per
course. The rest of the group will be placed on the waiting
list for 2027.

Knife skills form the basis of chef's training. During training
the students spend many hours learning and practicing
knife skills with various knives on various media to get a
specific result. The basic knife skills end up in a soup at the
beginning of a training programme. The students have to
taste all the dishes they prepare during training. Soup is
normally not their favourite dish!

Secondly, there is baking, a skill often underestimated
by the students, resulting in some frustration during the
learning process but ultimately in some satisfaction.
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Electrical Skills

COURSE

SPONSORS: The PSG Group BEE Educational Trust & Jannie Mouton Stigting

Training for an evolving industry

The Electrical Contractors’ Association SA (ECASA) assisted Stellemploy with the presentation
of the electrical skills training courses. We can only accommodate twelve people on a course.
We accepted only candidates who scored 80 percent and above in the assessment test
provided by ECASA. There is a strong correlation between the pass rate of electrical skills
training and the assessment test supplied by ECASA. The course is presented over a period
of five weeks to include a module for installation of invertors and solar panels, currently very
relevant skills in the industry. The students had the opportunity to work on solar panels and
invertors supplied by an electrician for installation in a private house.

The path to qualification ()

The electrical skills training involves more theory than any other artisan course. Passing Grade 11 is a prerequisite for
registering for the electrical skills training. It happens quite often that candidates who did pass Maths Literacy in Grade

12 are unable to pass the assessment test. Because of the great demand for the electrical training programme, we have
selected 15 candidates per course. The first week of training starts with theory and writing tests every second day before the
practical work starts. Only the students who were able to pass all the theoretical tests during the first week were allowed to
commence with the training programme. The students who do not pass the tests of the first week had to leave the training
programme. The next four weeks involved practical work and regular testing. The students do their final practical test on the
second-last day of training. They need to do various wiring tests according to a plan within a limited time. This can be quite

a stressful experience, and the three students with the highest marks were awarded prizes on the last day after writing the
final theoretical test.

Stellemploy encourages students to make sure they find work under the supervision of a qualified electrician to ensure he
can sign off on certain tasks that form part of further training needed to qualify as an electrician themselves. Stellemploy is
currently assisting four students with the help of their lecturer, Ebert Erasmus, to qualify as electricians. They already passed
the theoretical exam but still need to pass the practical exam at ECASA in Cape Town.
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Diploma for
Professional Cooks

(Twelve-months long Highfield
accredited programme)

SPONSOR: The AALL foundation

A recipe for success

In November 2025, 12 students graduated with the Diploma for Professional Cooks at
Stellemploy. The Diploma for Professional Cooks open the door for people from financially ®
challenged communities to apply for jobs globally. Nine candidates already had jobs at

different restaurants before they graduated.

A milestone worth celebrating

Most of the students had to make personal sacrifices
to obtain the qualification. Rodwill travelled four days
a week from Franschhoek to Stellenbosch to attend
the five-month long inhouse training modules of the
course. After completing his internship at Grande
Provence he was employed by them. A year later
Chef Marvin, his mentor, resigned and Rodwill was
promoted to head chef at the bistro. One of the
most amazing stories was that of Genéva, a divorced
mother of four children, who lost her job after the
bakery where she worked was badly damaged by

a fire. A community member decided to support

her children financially to enable her to attend the
chef course. She completed her course as the best
performing practical student and was immediately
employed by Oude Werf restaurant.

On behalf of the chef students, Stellemploy would like
to thank The AALL Foundation for the difference they
have made to the quality of their lives.

Sk — ¢
W
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Carpentry Skills

COURSE

SPONSOR: Remgro Bestuursdienste Beperk

Practical carpentry, lasting skills

There is a shortage of trained carpenters is South Africa. It is challenging to expose

the carpentry students to sufficient skills that are required in the open labour market.
Stellemploy used funding received from Remgro to train students in basic carpentry skills.
These skills can be used to hang doors or to replace door handles, replacing floorboards, and
installing skirtings and ceiling boards.

The students first learn to identify and do maintenance on tools and equipment for a
construction carpentry site. They also had to learn to use drawings to set out a construction
carpentry work area. The drawings were then applied to erect a dry wall structure with
windows and doors. In the process of erecting a structure where windows and doors must be
installed, the students become aware of why all their measurements and calculations have

to be done correctly. The skills learned during the erection of a wooden structure can also be
used in their own communities to earn an income.

The carpentry skills students also had the opportunity to practice their skills by replacing
floorboards at the Stellemploy Training Centre.
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Plumbing Skills

COURSE

SPONSOR: Jannie Mouton Stigting

Plumbing training returns

Fourteen trainees started the latest QCTO-accredited plumbing course at Stellemploy, on
28 April. For a period of more than a year Stellemploy could not present the plumbing skills
course, because there was a delay in the government process of registering the new QCTO-
accredited course (the SETA-accreditation for the plumbing skills course discontinued). All
the training and training material was provided by Tjeka Training Matters.

Putting skills into practice @

All the basic skills were first demonstrated to the students in the
practical laboratory and then they had to practice it before being
tested on their ability to assemble parts, bending pipes and, at
the end, the laying of drainpipes. A lot of attention was given to
calculations and making and reading drawings. It was interesting
to hear how students suddenly became more aware of the
importance of being able to do calculations, a skill they often
neglected at school. The students were also very proud of the
technical vocabulary of their trade that they mastered over such
a short period.

The training course included the installation and maintenance
of showers, sinks, sanitaryware appliances, taps and valves. The
installation of the geyser was a highlight for all the learners.
Stellemploy encourages our students to look for employment
at a specific company in Stellenbosch that specializes in both
plumbing and electrical maintenance. While in training the
students also do basic maintenance at the Stellemploy Training
Centre under the supervision of their trainer.
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Bricklayers
Assistant

COURSE

SPONSOR: Mayoral Youth Skills Development Programme (Stellenbosch Municipality)

Er;d

Building confidence, brick by brick

Part of the recruitment process of candidates for the Bricklayers Assistant course was to
visit Tjeka Training Centre in Fisantekraal. Portia Jansen from the Stellenbosch Municipality's
Community Development Department sent the students off on the field trip with a special
message of hope and a “goody bag” to enjoy on their trip. After the field-trip Stellemploy
enrolled fifteen students for the Blicklayers Assistant course. We enrolled candidates from
Cloetesville, Kayamandi and surrounding rural areas.

Meeting the standard PY

The QCTO (Quality Council for Trades & Occupations)-
accredited Blicklayers Assistant course covered the
following knowledge modules: Introduction to Health
and Safety in Construction; Tools, Equipment; Materials
and Workshop Practice; Concrete Work and Building
Drawings Interpretation. After completing the theoretical
knowledge modules, the students started applying the
knowledge in practice by using bricks and mortar to
build structures under the supervision of their trainer.
Different types of bricks were used. Students also
learned how to cut bricks in different sizes. The final step
was to do housekeeping and waste removal.

Students were only found competent of a skill once
they had passed the theory and the practical work of
a specific module. Often being absent, automatically
disqualifies a candidate from the skills programme.
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Lifeskills Training

SPONSOR: Private donor who wish to remain anonymous

BrightStar Life Skills is a transformational personal development programme that equips
individuals with practical skills to live with greater purpose, confidence and emotional
intelligence. The programme focuses on taking responsibility, self-awareness, personal
values, self-worth, life purpose, emotional management, effective communication, conflict
resolution and healthy relationships.

Itis a privilege and joy to facilitate these valuable life-skills sessions with the Stellemploy
students across the various sectors. Each session creates an opportunity to connect with
these young people, encourage self-reflection and equip them with practical tools to make
positive choices. Seeing students engage, grow in confidence and recognise their own
potential is one of the most rewarding aspects of the programme.
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Statistics of Stellemploy

SKILLS TRAINING

O'I Stellemploy's main focus remains the unemployed youth and previous
®  clients of Stellemploy who lost their jobs due to retrenchments. This is done
by providing them with advice, including technical- and life-skills needed
in the open labour market. All our training programmes are exclusively
focused on the youth.

02 The registration process for training programmes has changed, with
®  requests via WhattsApp or by appointments being made at the entrance of
the building. We receive many more requests by cell phone that need to be
dealt with, leading to a time-consuming process.

03 Registration appointments for unemployed people with work experience
e are made telephonically or at the entrance of the building.

PERIOD:

1 SEPTEMBER 2025 - 31 AUGUST 2026
[an ]
) 45 O REGISTRASTION OF UNEMPLOYED
_—/ STELLENBOSCH RESIDENTS
4 6 l7 STUDENTS ASSESSED
FOR TRAINING
129 students selected for Skills Courses
STUDENTS SELECTED N ) -
(Qép\ 2 6 3 FOR THE TRAINING 122 students attending Life Skills training

12 Students attending Employability training
33" O TOTAL STUDENTS
TRAINED SINCE 1997
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Contact us

@ Old Luckhoff School, Banghoek Road, Stellenbosch
R, 0218866993

&  info@stellemploy.org

(O 076 179 3854 (only whatsapp - no calls)

@  www.stellemploy.org
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